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Introduction 
The credibility of each profession is evaluated by the 
performance of its members. Therefore, the failure of 
each member to achieve the professional expectations 
will bring the destruction of the whole group. Due to the 
type of services it provides, the auditing profession 
needs a certain credibility and trust from the society (1). 

The increase in legal claims against audit institutions 
has led to scandals, the most important consequence 
of which is the negative impact on public trust and eval-
uation of this profession. On the other hand, following 
the formation of the society of official accountants of 
Iran, we have seen such an increase in competition 
among auditing firms that the managers and partners 
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of the firms spend a lot of time on marketing and adver-
tising, and some even publish their audit reports on 
They adjust according to the employer's opinion (2). 
  Disclosure of violations is one of the most important 
monitoring tools that has an effective role in dealing 
with illegal behaviors (3) and also preventing financial 
scandals in organizations, especially audit institutions 
(1). Therefore, studying the factors affecting the willing-
ness to report violations helps to better understand its 
dimensions and consequently improve and promote 
ethical behaviors. Because according to some re-
searchers, the issue of reporting violations is still an im-
portant and challenging issue in the field of ethics (4). 
It can be said that the study on the reporting of viola-
tions started in the 1980s by various researchers (5 
and 6) and this led to the identification of factors that 
can be effective in the occurrence of such behaviors 
(7). On the other hand, the significant number of audit 
quality reduction cases by audit institutions has 
prompted researchers to analyze the auditor's intention 
to report audit violations more deeply (8). 
Despite the existence of the code of professional con-
duct that requires a person to report violations ob-
served in audit organizations to a person or institution 
that is capable of correcting these violations (9); How-
ever, studies indicate a general reluctance on the part 
of auditors to report violations committed by their col-
leagues (10). Because auditors are trained for group 
work and decision-making based on consultation with 
the group. For this reason, according to some, in the 
audit team, the ethical judgment of the auditor may be 
affected by the strength of group cohesion (8). How-
ever, considering that reporting violations is defined as 
a voluntary ethical behavior (11), according to some, 
the level of ethical orientation of auditors can affect 
their willingness to report violations (12). Studies indi-
cate that as the level of moral severity increases, the 
tendency to report unethical behavior also increases 
(13). In fact, ethics is considered an important and in-
fluential factor that plays a significant role in decision-
making and the direction of people's behavior (14). 
Similar to that, many researches showed that ethics is 
the most important motivation for reporting unethical 
behavior (15, 16) and a large number of conceptual 
models presented for reporting violations consider eth-
ics as the main driver of disclosure (17, 18). 

In the field of ethics, several groups of researchers 
sought to achieve a set of ethical foundations that play 
a decisive role in guiding decision-making (19). Among 
the ethical foundations, a classification for ethical deci-
sions with 5 components (harm/care, fairness/recipro-
cation, in-group/loyalty, power/respect, and pu-
rity/sanctity) was introduced. Damage/care refers to 
the degree of importance of the individual to the suffer-
ing of others as well as sympathy and care towards oth-
ers (20) and the component of fairness/reciprocity re-
fers to concepts such as justice and equality. The in-
group principle on loyalty (21) and power/respect also 
includes valuing hierarchy and respect for those in au-
thority (20). Finally, purity/holiness values things like 
purity (22). According to some, these 5 dimensions rep-
resent the basis of human moral judgment (23). 
Studies show that the performance of police officers in 
reporting violations depends on their psychological 
characteristics (24). In fact, the moral foundations that 
show the psychological characteristics of people in ob-
serving ethics; It is defined as a set of exploratory or 
cognitive biases that can affect people's judgment in 
situations with moral tension (25). Auditors are among 
the people who may face such moral situations when 
following their judgment (26). Therefore, researchers 
have provided moral foundations to describe a wide 
range of moral judgments, and according to their rea-
soning, moral judgments mainly originate from emo-
tional processing, and reasoning and deliberation are 
usually after such processing. arises (27). In other 
words, moral judgment is primarily made by these five 
components of moral foundations. Disclosure of viola-
tions on the one hand promotes justice and fairness 
(28), but on the other hand, due to the relationship be-
tween the whistleblower and the violator, it can be seen 
as a disloyal act, and the vast majority of people who 
report violations They report that they face the negative 
consequences of their actions such as revenge, dis-
missal and personal discomfort (29). 
Studies have shown that individual differences in valu-
ing the components of moral foundations play a deci-
sive role in decision-making and people's willingness to 
report violations and unethical behaviors. In such a way 
that people remember the report of unethical behavior 
due to fairness evaluation, while others remember their 
decisions not to report unethical behavior due to the 
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evaluation of the loyalty component. In fact, confirming 
the component of fairness versus loyalty increases the 
tendency to report unethical behavior (30). 
Other research findings indicate that moral concerns 
predict decisions related to reporting violations and 
psychological motivations in the field of disclosure have 
the ability to highlight the power of moral concerns in 
these decisions (31). According to the study of these 
researchers, ethical concerns consistently place disclo-
sure decisions above and beyond other organizational 
and situational factors, and decisions related to report-
ing violations are always associated with a trade-off be-
tween ethical concerns, whereby concern in the case 
of treating others fairly, it leads to the reporting of un-
ethical behavior, while loyalty to the organization is re-
lated to not reporting unethical behavior (31). 
According to these materials and also according to the 
research of researchers, the level of moral reasoning is 
considered to be an influencing factor on the intention 
to disclose violations (32). On the other hand, gender, 
age and seniority in the organization are among the 
factors that can affect people's willingness to report vi-
olations. In this context, some researchers showed that 
there is no significant difference between male and fe-
male auditors in the field of reporting violations, but with 
the increase in the job rank of auditors, the tendency to 
disclose violations also increases (33). This is while 
other research results in this field indicated that none 
of the variables of gender, age and seniority in the or-
ganization have a significant effect on the intention to 
report fraud and illegal cases (34). 
Considering the importance and necessity of ethics in 
the auditing profession, the purpose of this study is to 
investigate the effect of ethical characteristics of audi-
tors working in private institutions on their willingness 
to report audit violations. Since the effect of moral foun-
dation, as a valid tool for determining various moral di-
mensions (23), has not been studied in this field; There-
fore, this issue can be considered as innovation and 
knowledge enhancement of the current research. 
 

Research Methodology 
The current research is of applied type and is part of 
descriptive-correlational research. The statistical popu-
lation consists of auditors working in private sector au-

dit institutions, and Cochran's formula was used to de-
termine the sample size. According to this formula, the 
number of samples was estimated to be 96 people at 
the error level of 10%. In this research, 200 question-
naires were distributed among the respondents, of 
which 160 were usable and were used in the analysis. 
The demographic characteristics of the statistical sam-
ple members show that 61% of the participants are 
male and 39% are female. Most of the respondents are 
people with bachelor's degrees and the least are doc-
toral students. Also, in terms of job rank, 48% of the 
respondents are auditors, 31% are senior auditors, 9% 
are supervisors, 5% are managers, and the rest are 
partners. 
The tools used in this research to collect data are two 
questionnaires of ethical foundations and reports of vi-
olations. The Ethical Foundations Questionnaire was 
created by researchers (35) in order to evaluate and 
measure the dimensions of ethics and it has 32 ques-
tions in two parts. This questionnaire includes five com-
ponents of care/harm, fairness, loyalty to the group, re-
spect for authority and purity. The questions of the first 
part of the questionnaire include questions 1 to 16, 
which are scored based on a 5-point Likert scale (from 
"not at all" score 0 to "very much" score 5). The second 
part also includes questions 17 to 32, which are graded 
based on a 5-point Likert scale (from "completely disa-
gree" to "completely agree"). Statements 6 and 22 are 
not graded. Finally, the scores of each respondent 
were added up and after averaging, the resulting num-
ber was considered as an indicator of ethics for the re-
spondents. A standard questionnaire (36) has been 
used to measure "reporting violations". This question-
naire depicts three hypothetical situations in the field of 
auditing and in each scenario, it puts the questioner in 
a situation to make a decision regarding the report of 
violations. The answers are based on a six-option Lik-
ert scale, with a score of 1 for the lowest motivation to 
report and a score of 6 for the highest motivation to re-
port. Both questionnaires are standard and have been 
used in previous researches; Therefore, they have con-
tent validity. Cronbach's alpha of the questionnaires of 
ethical foundations and report of violations is equal to 
72% and 76%, respectively, which indicates the relia-
bility of these questionnaires. It should be noted that 
the auditor's age and job rank are considered as control 
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variables in the research. Finally, the data obtained 
was analyzed using SPSS software. In the descriptive 
statistics section, mean and standard deviation indica-
tors were used, and in the inferential statistics section, 
multivariate regression was used to test the hypothe-
ses. 

Findings 
Descriptive indices of research variables including 
mean, median, standard deviation, minimum and max-
imum are presented in table1. 

 

Table 1: Descriptive statistics 
Description Ethical foundations Audit violation Age 

Mean 45.59 4.98 32.0818 

Median 47 5 30 

SD 9.668 1.067 7.158 

Min. 18 1 20 

Max. 60 6 67 

 
 

In the following, the results of the linear regression be-
tween the research variables and the estimation of the 
model are shown in Table 2. As can be seen, the value 
of the significance level of ethical foundations is equal 
to (0.000), that is, less than 5%. Therefore, at the con-
fidence level of 95%, ethical foundations with a regres-
sion coefficient (0.036) have a positive and significant 
effect on the reporting of audit violations. In addition, 
the results show that according to the significance level 
(-0.045), age has a negative (-0.024) and significant ef-
fect on the dependent variable of reporting audit viola-
tions. In other words, as the age level increases, the 
tendency to report audit violations decreases. Also, the 

job rank has a negative effect (-0.134) on the report of 
audit violations, and according to the significance level 
(0.038), this effect is significant. 
The value (4.181) for the F statistic with a significant 
level confirms the correctness and existence of the re-
gression line. On the other hand, since the value of the 
variance inflation factor for each independent and con-
trol variable is less than 5, there is no autocorrelation 
between the independent and control variables. The 
value of 1.848 for the Durbin-Watson test also confirms 
the absence of autocorrelation between the model er-
ror values.

 
Table 2: Results of regression analysis and hypothesis testing 

Description Coefficient t-value Sig. VIF 

Stable coefficient 3.755 6.875 0.000 - 

Ethical foundations 0.036 4.282 0.000 1.041 

Age -0.024 -2.017 0.045 1.258 

Job rank -0.134 -2.734 0.038 1.269 

Gender -0.058 -0.346 0.730 1.023 

F-value: 4.181           Sig.: 0.000             R2adjusted: 0.120              Durbin-Watson: 1.848 

 

Discussion 
The present research has investigated the effect of 
the ethical foundations of auditors working in the pri-
vate sector on their willingness to report audit viola-
tions. According to researchers, reporting violations is 
an ethical decision (4, 11). In this context, the results 
of previous researches showed that as the level of 

moral severity increases, the tendency to report un-
ethical behaviors also increases (13). Another re-
search indicated that the level of moral reasoning is 
considered to be an influencing factor on the intention 
to disclose violations (32). Considering the decisive 
role of ethics in guiding decision-making, ethical foun-
dations were presented to describe judgments and 
moral behaviors of people based on moral feelings; 
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which according to some people can be considered 
as a valid tool for determining moral dimensions (23). 
According to the findings of this research, ethical 
foundations have a positive and significant effect on 
auditors' willingness to report audit violations. These 
results are in line with the theoretical foundations as 
well as previous researches (30). Because the re-
search showed that the components of moral founda-
tions play a decisive role in people's willingness to re-
port violations (28, 30). In fact, psychological motiva-
tions in such revelations can have a significant impact 
on moral decision-making (31). The results of this 
study also showed that, like some previous studies 
(33 and 34), the auditor's gender does not have a sig-
nificant effect on the willingness to report violations. 
This is while age and job rank have a negative and 
significant effect on reporting violations. In other 
words, as the rank and age of auditors working in pri-
vate institutions increases, their tendency to report vi-
olations decreases. These results are contrary to pre-
vious studies in this field (33). This result can be inter-
preted in such a way that the reason for this can be 
the increase in competition among the private sector 
audit institutions, which in order to remain in this com-
petitive market, do not report the observed violations 
and even in some cases report their own. are adjusted 
according to the employer's opinion (2). 
Since the increase in the willingness of auditors to dis-
close violations, in order to fulfill the task of crediting, 
leads to the improvement of audit quality; According 
to the results obtained in this research, it is suggested 
to the influential organizations in the legislation to con-
sider the ethical foundations as an effective factor in 
reporting violations and try to strengthen it. In this 
way, in such a competitive market, auditors can be led 
to comply with fair treatment to others even in spite of 
jeopardizing their own well-being and personal safety. 
On the other hand, considering the individual differ-
ences in valuing the components of moral foundations 
and the impact of this classification on the decision-
making process, it is suggested to investigate which 
component is the most important in future researches. 
It is important to be considered. Finally, due to the use 
of the questionnaire tool, the current research was 
faced with limitations such as the conservatism of 

some respondents, which may lead to limitations in 
the generalization of the results. 
 

Conclusion 
Violation reporting is an important and challenging is-
sue in the field of ethics, which, as one of the most 
important monitoring tools, plays an effective role in 
dealing with illegal behaviors in organizations, espe-
cially audit institutions. Disclosure is a voluntary ethi-
cal decision. Therefore, knowing the effective factors 
on auditors' judgments and decisions can lead to the 
achievement of solutions that help to improve and 
promote ethical behaviors in the auditing profession. 
Whistleblowers bear a lot of personal costs for dis-
closing injustice (31). Confirming the relationship be-
tween ethical foundations and decisions related to re-
porting violations in private sector audit institutions 
shows that people report observed violations despite 
the risk of personal costs to maintain moral principles 
or values. In other words, ethics is considered an im-
portant and influential factor that plays a significant 
role in auditors' decisions (14). These results can pro-
vide useful information to legislators and regulatory in-
stitutions. Considering that individual differences in 
valuing the components of moral foundations have an 
effective role on the willingness of people to report vi-
olations and unethical behaviors, and on the other 
hand, cultural factors also play a decisive role in the 
prominence of any type of moral foundation. does 
Therefore, it is suggested to the authorities and deci-
sion-making institutions to try to cultivate and 
strengthen the moral components so that the whistle-
blowers are willing and able to abandon their group 
obligations and endanger their personal safety and 
well-being for the sake of treating others fairly. In this 
way, it is possible to prevent the negative conse-
quences caused by the increase in competition 
among private sector audit institutions and to improve 
the audit quality. 
 

References 
1. Daryaei M, Nikoomaram H, Khan Mohammadi MH. (2020). 

The effect of organizational culture on whistleblowing in audit 
profession. Financial Accounting and Auditing Research; 12 
(46): 27-50. 

 [
 D

O
I:

 1
0.

52
54

7/
ija

m
ac

.1
.4

.1
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 ij
am

ac
.c

om
 o

n 
20

23
-0

5-
22

 ]
 

                               5 / 7

http://dx.doi.org/10.52547/ijamac.1.4.1
http://ijamac.com/article-1-39-en.html


Baharat Skandalis and Palam Perkash  
International Journal of Advanced Management and Accounting (2023) Vol. 1, No.4 

6 

Available at: www.ijamac.com 

2. Shoja N, Banimahd B, Vakilifard H. (2018). Examine auditors' 
views on marketing activities. Financial Accounting and Audit-
ing Research; 10 (38): 31-46. 

3. Varasteh H, Nikoomaram H, Jahanshad A, Banimahd B. 
(2021). Auditors' willingness to whistleblowing based on social 
cognition theory; Auditing Knowledge: 21 (82). 

4. Hartman L, Desjardins J. (2008). Business ethics: Decision 
making for personal integrity & social responsibility; New York: 
McGraw Hill. 

5. Dozier JB, Miceli MP. (1985). Potential predictors of whistle-
blowing: A prosocial behavior perspective. Academy of Man-
agement Review; 10(4): 823-836. 

6. Miceli MP, Near JP. (1985). Characteristics of organizational 
climate and perceived wrongdoing associated   with whistle-
blowing decisions. Personnel Psychology; 38(3): 525-544. 

7. Ahmad S¬A, Yunos  RM, Ahmad R AR, Sanusi Z. (2014). 
Whistleblowing behavior: The Influence of Ethical Climates 
Theory. Procedia - Social and Behavioral Sciences; 164(): 
445–450. 

8. Alleyne P, Haniffa R. Hudaib M.(¬2019). Does group cohesion 
moderate auditors’ whistleblowing intentions? Journal of Inter-
national Accounting. Auditing and Taxation; 34: 69–90. 

9. Near JP, Miceli MP. (1985). Organizational dissidence: The 
case of whistleblowing. Journal of Business Ethics; 4(1): 1-16. 

10. Taylor EZ, Curtis MB. (2010). An examination of the layers of 
workplace influences in ethical judgments: Whistleblowing like-
lihood and perseverance in public accounting. Journal of Busi-
ness Ethics; 93(1): 21-37. 

11.  Beigi Harchegani E, Banimahd B¬, Reiszadeh M, Royayi R. 
(2018). Motivational Values and Auditor's Ethical Whistle Blow-
ing about Wrongdoing. Journal of Ethics in Scince and Tech-
nology; 2 ( 4): 120 – 135. 

12. Banimahd B, Golmohamadi A.)¬2017.( Investigating the rela-
tionship between ethical climate and Whistleblowing through 
optional reporting model in Iran's audit profession. journal of 
Value & Behavioral Accounting; 2 (3): 61-86. 

13. Namazi M, Ebrahimi F. (2016). Modeling and determinants of 
whistleblowing by accountants. Empirical Financial Accounting 
Studies; 12(49):1-28. (In Persian). 

14. Alizadeh R, Esmaeili Shad B. (2019). Investigating the relation-
ship between ethical foundations and life satisfaction of female 
employees with mediating role of religious attitude and social 
behavior. Scientific Journal of Social Psychology; 7(52): 51-64. 

15. Alleyne P, Hudaib M, Pike R. (2013). Towards a conceptual 
model of whistleblowing  intentions among external auditors. 
The British Accounting Review; 45(1):10–23. 

16. Gundlach MJ, Douglas SC, Martinko M¬J. (2003). The deci-
sion to blow the whistle: A social information processing frame-
work. Academy of Management Review; 28(1): 107–123. 

17. Cailleba P, Petit S C. (2018). The whistleblower as the person-
ification of a moral and managerial paradox. Management; 
21(1): 675–690. 

18. Watts LL, Buckley M¬R. (2017). A dual-processing model of 
moral whistleblowing in organizations. Journal of Business Eth-
ics; 146(3): 669–683. 

19. Cowan K, Yazdanparast A. (2018). Moral foundations and 
judgment: conceptualizing boundaries. Journal of Consumer 
Marketing; 4(2): 1-10. 

20. Alizadeh S. (2019).  Canonical Analysis of the Relationship be-
tween Components of Professional Ethics and Dimensions of 
Social Responsibility. Ethics in Science and Technology; ¬14 
(1)¬:117-123. 

21. Aghababaei N, Talaei Pashiri, A, Kwantes C. (2017). Investi-
gating the relations among personality characteristics, moral 
foundations, and work ethics in Iranian and Canadian students. 
Cultural Psychology; 1(2): 1-22. 

22. Fernandes S, Kapoor H, Karandikar S. (2017). Do we gossip 
for moral reasons? The intersection of moral foundations and 
gossip. Basic and Applied Social Psychology; 39(4): 218-230. 

23. Graham J, Nosek BA, Haidt J, Iyer R, Koleva S, Ditto PH. 
(2011). Mapping the moral domain, Journal of personality and 
social psychology;101:366–385.  

24. Momenpour Tayola M, Bayat A, Mohammadi A. (2021). Self-
Control, Decision-Making Styles and Ethical Whistle-Blowing in 
Banks. Ethics in Science and Technology; -16(2):56-65. 

25. Graham, J., Haidt, J., Koleva, S., Motyl, M., Iyer, R., Wojcik, S. 
P., & Ditto, P. H. (2012). Moral foundations theory: The prag-
matic validity of moral pluralism. Advances in Experimental So-
cial Psychology, Forthcoming. 

26. Neri M P. (2016). Loyalty and Fairness: A Study of the Influence 
of Moral Foundations on Auditors' Propensity to Subordinate 
their Judgment, dissertation; Denton, Texas. 

27. Simpson A. (2017). Moral foundations theory & background, 
review & scaffolding for future research. In V. Zeigler-Hill & T. 
K. Shackelford (Eds.), Encyclopedia of Personality & Individual 
Differences. Switzerland: Springer 

28. Miceli MP, Near JP. (1992). Blowing the whistle. New York, NY: 
Lexington Books. 

29. Dyck A, Adair M, Zingales L. (2010). Who blows the whistle on 
corporate fraud? Journal of Finance; 65: 2213–2254. 

30. Waytz A, Dungan J, Young L. (2013). The whistleblower's di-
lemma and the fairness–loyalty tradeoff. Journal of Experi-
mental Social Psychology; 49(6): 1027–1033. 

31. Dungan JA, Young L, Waytz A. (2019). The power of moral 
concerns in predicting whistleblowing decisions. Journal of Ex-
perimental Social Psychology; 85.  

32. Shawver TJ, Shawver TA. (2018). The Impact of Moral Rea-
soning on Whistleblowing Intentions. Jefrey C. (Ed.) Research 

 [
 D

O
I:

 1
0.

52
54

7/
ija

m
ac

.1
.4

.1
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 ij
am

ac
.c

om
 o

n 
20

23
-0

5-
22

 ]
 

                               6 / 7

http://dx.doi.org/10.52547/ijamac.1.4.1
http://ijamac.com/article-1-39-en.html


Baharat Skandalis and Palam Perkash  
International Journal of Advanced Management and Accounting (2023) Vol. 1, No. 4 
 

7 

Available at:  www.ijamac.com                                                                                                          

on Professional Responsibility and Ethics in Accounting. Re-
search on Professional Responsibility and Ethics in Account-
ing; 21: 153-168.  

33. Shahabi SS, Banimahd B, Rezaei F. (2021). Organizational 
Justice and Ethical Whistle-Blowing in Audit Profession. Ethics 
in science and Technology; 16 (2):156-161. 

34. Soni F, Maroun W, Padia N. (2015). Perceptions of justice as 
a catalyst for whistle-blowing by trainee auditors in south Africa. 
Meditari Accountancy Research; 23 (1):118-140. 

35. Haidt J, Graham J. (2007). When morality opposes justice: 
Conservatives have moral intuitions that liberals may not rec-
ognize. Social Justice Research; 20: 98–116. 

 
 

 [
 D

O
I:

 1
0.

52
54

7/
ija

m
ac

.1
.4

.1
 ]

 
 [

 D
ow

nl
oa

de
d 

fr
om

 ij
am

ac
.c

om
 o

n 
20

23
-0

5-
22

 ]
 

Powered by TCPDF (www.tcpdf.org)

                               7 / 7

http://dx.doi.org/10.52547/ijamac.1.4.1
http://ijamac.com/article-1-39-en.html
http://www.tcpdf.org

